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your company dashboard 

log in to your custom 
dashboard to view all 
your member services





Attorney drafted federal and state specific 
employee handbook, with updates, Legal review 
or creation of employment related documents,
Hiring Letters
Independent Contractor Agreements
Performance Improvement Plans
Separation Agreements
Workplace Policies
Plus More!

Expert assistance with corporate policies and procedures
Review of two non-Ask Pro’s business documents per month
Commercial Collections: 15% contingent fee on pre-litigation and 30% if litigation 
required on claims
Unlimited access to business law documents and templates
Unlimited drafting and review to Ask Pro’s business forms including:
Articles of Incorporation
Board Resolution Templates
Business Entity Selection
Business Formation
By-Laws
Checklists
Commercial Lease Review
Contract Review/MSA
Corporate Liability
Letters of Interest
License Agreements
Lien and Bond Information
Non-Disclosure Agreements
Operating Agreements
Promissory Notes
Vendor Agreements

Attorney drafted federal and 
state specific employee 
handbook, with updates
unique employee handbook 
interview dashboard 
Completion in 5-7 business days  

these packages are in addition to 
everything already included in 

membership

$49/month

$279/month$89/month
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major medical group coverage access

affordable health plans, ACA and 
ERISA compliant, and built on 
copays – not high deductibles 
that create barriers to care – 
with nationwide availability

app provides access to all 
components of the health plan 
including digital medical cards, 
telehealth visits, claims 
tracking, payments, and more

• Lower premiums than traditional offerings
• No Deductible options
• Guaranteed Issue (following group approval)
• Minimum 2 enrolled
• Open Access – No network required
• Unlimited Telehealth and Teletherapy
• Discounted Diabetic Supplies
• 4-tier prescription plans (top 600 generics $0 Copay)
• Facial Scan Technology for LifeVital
• Second Surgical Opinion
• Diabetic Supplies and Psychiatric Care
• Strong national network
• Concierge service for hospital-related services
• Four-tier prescription plan, plus Specialty Rx

plan featuresenrollment only requires 
a minimum of 2 employees
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This is an exclusive Member Benefit Program available to members of across the country

This Program is not available through health insurance brokers, is not available commercially or on the 
federal marketplace

Members who wish to access these Member Benefits (which include Health, Rx and supplemental plans) can 
do this by becoming and Associate Member.

As an Associate Member of Amalgamated Local 426, you do not have collective bargaining, voting or striking 
rights

This is truly a vehicle that allows you to access these specific Member Benefits

The Sponsoring Union (Local 298) is a Taft-Hartley, self-insured Health and Welfare Benefits Plan with over 
10,000 participants
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additional voluntary 
benefit plan offerings

enrollment for all medical plans

• Accident Plan
• Critical Illness
• Hospital
• Short-Term Disability
• Life Insurance

Program Enrollment Partner
• Implementation Consultant
• Program Overview
• Landing Page
• Webinars
• Poster
• Custom Video

Enrollment App
• Receive text communication
• Register for the app
• Access Benefit info

schedule with a counselor
• Assistance with enrollment
• Screenshare meeting option
• Call Center

enroll confidently
• Enroll in benefits
• Manage Eligibility
• Reports
• Deductions

minimum of 3 employees 
enrolled

9



cafe 125 plan access
The reality is that everyone will face illnesses and even live with a 
Chronic Condition, or two. In fact, 60% of us have one Chronic 
Illnesses and 40% have two. So, what are we to do?

become proactive in small ways that can have a major impact on the 
health and wellness of yourself and your people and at the same 
time become tax efficient saving both the employer and employee 
hundreds, even thousands of dollars. How? shift from a disease 
maintenance perspective to a personal, predictive, preventative, 
proactive culture proven to reduce the onset of Chronic Illnesses. 
Most importantly, this preventative platform has been verified to 
have a 70% reduction in High Risk category and a 45% decrease in 
Serious Risk. It has been proven to reduce ER events and 
hospitalizations by 25% in a population of over 23,000 people.

Offering financial incentives, such as reimbursement for 
participating in the program, can motivate employees to engage 
with their health and wellness. By making participation voluntary 
and allowing employees to choose activities that align with their 
interests and goals, employers can encourage greater involvement 
and commitment to the program. These benefits and more are all 
available at no net cost to the employee or the employer.

for employers

Saves money while 
helping improve the 

health and financial 
well-being of their 

#1 asset- their 
employees.

For  employees

 incentivizes and 
priorities healthy 

activities at no net 
cost and in most 

cases increases the 
take home pay.

benefits of implementing a Section 125 
plan are primarily for the tax savings for 

both the employer and employee. Both 
parties save on taxes and therefore 

increase their spendable income. 10



OSHA compliance included in membership

Those who take the course will learn all the 
ins-and-outs of OSHA Recordkeeping, as well as 
the tips and tricks to keep your organization 
out of OSHA’s crosshairs.

This Course is 100% online, and you may take the 
course at your own pace. Once complete, you 
will be able to add the CIRS designation to your 
signature, and be confident that you will have 
become an expert in all this OSHA 
Recordkeeping.

This certification is traditionally $600 per 
student, but all ERMA members can earn their 
designation FOR FREE by utilizing their member 
code

Any company with 10 or more employees is           
required to keEp records for OSHA

CIRS (Certified Injury Recordkeeping Specialist) designation 
course includes:

• A Deep Dive into All Three OSHA Forms
• Who is Required to Keep Records
• Who is Exempted From Recordkeeping
• Evaluate Incidents for Recordability
• Work Relatedness
• Determination of New Cases

• General Recording Criteria
• Recording Death Cases
• Recording Days Away Cases
• Recording Restricted Work Cases
• Recording Medical Treatment Cases

ensure your company is in 
compliance
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special workers' compensation insurance program

attraction/entertainment

education

healthare/medical

manufacturing

•
•
•
•
•
•
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payroll processing 

•
•
•
•
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corporate credt card management
Improve your financial health and empower your organization 
with 20x higher lines of credit and extended payment terms

easily control business spend with a powerful all-in-one platform, 
robust spend controls, real-time alerts, and workflow automation

speed up month-end close, audit 100% of transactions with AI, and 
accelerate reconciliations with native integrations to leading 
ERPs like Netsuite

automate card issuance and easily manage employee spend with expense 
management software built into intelligent corporate cards

Streamline your financial processes with
a single platform to manage business spend

customers have saved 
over $1b with:
• 1.5% cashback 
• Real-time spend 

insights
• AI-driven price 

intelligence
• Category & merchant 

restrictions
• Duplicative spend 

detection

customers have saved over 10 million hours saved with:
• auto-generated receipts
• Automated coding & categorization
• Automated receipt matching
• Automated transaction routing
• Accelerated reconciliations

for finance leaders

for controllers

for managers & employees

for accountants
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FULL service drug and alcohol testing service, & background screening include:

· Complete drug & alcohol program administration
· Electronic chain of custody(eCOC) – ordering your drug testing online/paperless
· Drug testing nationwide
· Collection centers nationwide
· MRO Services
· Drug Free Workplace consulting
· DOT testing – FMCSA, FAA, USCG, PHMSA
· DER and non-DOT Reasonable suspicion training(no charge during scheduled live webinars)
· Random selection management(DOT and non-DOT)
· Laboratory/MRO/Clinic liaison
· Secure online results storage available 24/7
· Transparent pricing – no hidden/surprise fees

drug free workplace program
=

refund/discounted insurance premium
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•
•
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•
•
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erma perks program
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