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Cost Savings: Negotiating as a group, ERMA members can often secure better insurance rates and terms 
than they would individually.

Customization: ERMA members may tailor insurance and all business programs to their specific needs. 
This flexibility can be especially valuable for businesses with unique risk profiles.

Access to Markets: ERMA provides access to markets that individual businesses might not be able to 
tap into on their own. 

Employers’ Risk Management Association, (ERMA) is dedicated to increasing 
profitability, stability, and mitigating employers' risk.  Our group buying power 

levereages membership of over 10,000 small to mid-sized businesses.

SAVE $500-$1500 PER EMPLOYEE
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your company dashboard 

log in to your custom 
dashboard to view all 
your member services



ACA     Alcohol/Drug Testing    Background Check/FCRA    COVID-19/Pandemic 
Plans   
ADA     Employee Benefits     Employee Discipline      Employee Handbooks 
    
FMLA    Harassment        Immigration/Visa       Interviews     
    
Sick Leave  Termination        Workers Compensation    SEPARATION AGREEMENTS
      DISCRIMINATION       FLSA/WAGE & HOUR      PREGNANCY & 
MATERNITY

LEGAL COUNSEL INCLUDED IN MEMBERSHIP
Unlimited 24/7 HR and employment law advice from licensed business attorneys

Access to employment law checklists and updates

Access to hundreds of employment law documents and templates pertaining to:

all documents and advice are provided and backed by licensed business attorneys 5



LEGAL COUNSEL enhancement upgrades

Attorney drafted federal and state specific 
employee handbook, with updates, Legal review 
or creation of employment related documents,
Hiring Letters
Independent Contractor Agreements
Performance Improvement Plans
Separation Agreements
Workplace Policies
Plus More!

Expert assistance with corporate policies and procedures
Review of two non-Ask Pro’s business documents per month
Commercial Collections: 15% contingent fee on pre-litigation and 30% if litigation 
required on claims
Unlimited access to business law documents and templates
Unlimited drafting and review to Ask Pro’s business forms including:
Articles of Incorporation
Board Resolution Templates
Business Entity Selection
Business Formation
By-Laws
Checklists
Commercial Lease Review
Contract Review/MSA
Corporate Liability
Letters of Interest
License Agreements
Lien and Bond Information
Non-Disclosure Agreements
Operating Agreements
Promissory Notes
Vendor Agreements

Attorney drafted federal and 
state specific employee 
handbook, with updates
unique employee handbook 
interview dashboard 
Completion in 5-7 business days  

these packages are in addition to 
everything already included in 

membership

$49/month

$279/month$89/month
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major medical group coverage access

affordable health plans, ACA and 
ERISA compliant, and built on 
copays – not high deductibles 
that create barriers to care – 
with nationwide availability

app provides access to all 
components of the health plan 
including digital medical cards, 
telehealth visits, claims 
tracking, payments, and more

• Lower premiums than traditional offerings
• No Deductible options
• Guaranteed Issue (following group approval)
• Minimum 2 enrolled
• Open Access – No network required
• Unlimited Telehealth and Teletherapy
• Discounted Diabetic Supplies
• 4-tier prescription plans (top 600 generics $0 Copay)
• Facial Scan Technology for LifeVital
• Second Surgical Opinion
• Diabetic Supplies and Psychiatric Care
• Strong national network
• Concierge service for hospital-related services
• Four-tier prescription plan, plus Specialty Rx

plan featuresenrollment only requires 
a minimum of 2 employees
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GIG workers medical coverage access
This is an exclusive Member Benefit Program available to members of across the country

This Program is not available through health insurance brokers, is not available commercially or on the 
federal marketplace

Members who wish to access these Member Benefits (which include Health, Rx and supplemental plans) can 
do this by becoming and Associate Member.

As an Associate Member of Amalgamated Local 426, you do not have collective bargaining, voting or striking 
rights

This is truly a vehicle that allows you to access these specific Member Benefits

The Sponsoring Union (Local 298) is a Taft-Hartley, self-insured Health and Welfare Benefits Plan with over 
10,000 participants
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additional voluntary 
benefit plan offerings

enrollment for all medical plans

• Accident Plan
• Critical Illness
• Hospital
• Short-Term Disability
• Life Insurance

Program Enrollment Partner
• Implementation Consultant
• Program Overview
• Landing Page
• Webinars
• Poster
• Custom Video

Enrollment App
• Receive text communication
• Register for the app
• Access Benefit info

schedule with a counselor
• Assistance with enrollment
• Screenshare meeting option
• Call Center

enroll confidently
• Enroll in benefits
• Manage Eligibility
• Reports
• Deductions

minimum of 3 employees 
enrolled
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cafe 125 plan access
The reality is that everyone will face illnesses and even live with a 
Chronic Condition, or two. In fact, 60% of us have one Chronic 
Illnesses and 40% have two. So, what are we to do?

become proactive in small ways that can have a major impact on the 
health and wellness of yourself and your people and at the same 
time become tax efficient saving both the employer and employee 
hundreds, even thousands of dollars. How? shift from a disease 
maintenance perspective to a personal, predictive, preventative, 
proactive culture proven to reduce the onset of Chronic Illnesses. 
Most importantly, this preventative platform has been verified to 
have a 70% reduction in High Risk category and a 45% decrease in 
Serious Risk. It has been proven to reduce ER events and 
hospitalizations by 25% in a population of over 23,000 people.

Offering financial incentives, such as reimbursement for 
participating in the program, can motivate employees to engage 
with their health and wellness. By making participation voluntary 
and allowing employees to choose activities that align with their 
interests and goals, employers can encourage greater involvement 
and commitment to the program. These benefits and more are all 
available at no net cost to the employee or the employer.

for employers

Saves money while 
helping improve the 

health and financial 
well-being of their 

#1 asset- their 
employees.

For  employees

 incentivizes and 
priorities healthy 

activities at no net 
cost and in most 

cases increases the 
take home pay.

benefits of implementing a Section 125 
plan are primarily for the tax savings for 

both the employer and employee. Both 
parties save on taxes and therefore 

increase their spendable income. 10



OSHA compliance included in membership

Those who take the course will learn all the 
ins-and-outs of OSHA Recordkeeping, as well as 
the tips and tricks to keep your organization 
out of OSHA’s crosshairs.

This Course is 100% online, and you may take the 
course at your own pace. Once complete, you 
will be able to add the CIRS designation to your 
signature, and be confident that you will have 
become an expert in all this OSHA 
Recordkeeping.

This certification is traditionally $600 per 
student, but all ERMA members can earn their 
designation FOR FREE by utilizing their member 
code

Any company with 10 or more employees is           
required to keEp records for OSHA

CIRS (Certified Injury Recordkeeping Specialist) designation 
course includes:

• A Deep Dive into All Three OSHA Forms
• Who is Required to Keep Records
• Who is Exempted From Recordkeeping
• Evaluate Incidents for Recordability
• Work Relatedness
• Determination of New Cases

• General Recording Criteria
• Recording Death Cases
• Recording Days Away Cases
• Recording Restricted Work Cases
• Recording Medical Treatment Cases

ensure your company is in 
compliance
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retirement plan access
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• Transparent pricing and zero transaction fees
• Easy to set & administration
• streamlined onboarding for employees
• "No-Touch" integration with 450+ payroll providers
• Ongoing support and plan management
• Affordable, diverse investment options
• High employee participation rates- roughly 90% when auto enroll is enabled

• receive a complimentary benchmark report for comparison  - know if your current 
plan is your best option

• potential reimbursement of up to $2,000 for conversion fees from previous 
provider

• help reinstating plan documents to comply with irs deadlines

beginning a 401(k) plan can be free with governmen incentives

reduce the burden of managing a 401(k) plan



special workers' compensation insurance program

attraction/entertainment
auto services

cleaning services
construction

education
finiancial services

hair & beauty
healthare/medical

hospitality
landscaping

manufacturing
nonprofits & other organizations

professional services
real estate

restaurants & bars
retail stores

transportation
wholesale

• Group purchasing power for exclusive dividends, (profit sharing)
• Discounts not available outside the group
• Individual policies YOU own, NOT affiliated with a PEO
• Modifier “rehabilitation” programs available
• Pay-as-you-go payments integrate with  payroll platform of YOUR choice
• Policies can be written by the agent of your choice or ERMA partner-agency

drug free 
workplace & 

drug free safe 
workplace 
programs 
available

i n d u s t r i e s  w e  s e r v e
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pay-as-you-go general liability insurance

Works seamlessly with your current payroll provider

• as low as 4% down versus 25%
• Based on payroll per pay period
• No audits*
• No finance charges
• No loopholes
• No hassle administration
• highly competitive rates

*Subcontractor costs may be audited at carrier discretion

Pay as you go with our flexible general liability insurance 
policies. Get an instant quote and bind coverage in minutes. 
Our A-rated carriers offer:

•   $1M/$2M standard coverage on all policies
• Simple underwriting
• Price indication in minutes, not days
• Primary non-contributory
• Blanket Additional Insured endorsement
• AM Best rated A-XV carrier
• blanket waiver of subrogation

Our payroll based system allows you to 
pay only for the coverage you need, as you 
need it, based on your actual payroll. No 

more guessing annual sales or overpaying 
for insurance. 

built exclusively for contracting and trades businesses
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payroll processing Comprehensive Tax Handling
 quarterly and Year-End Federal/state tax return filing
 timely and accurate payroll tax payments

Dedicated Payroll Specialist & System Training
 each client is matched with a payroll expert
 tailored setup
 continioius support
 thorough training for seamless payroll management

Flexible Payment Options
 direct deposit
 pay cards
 paper checks

Convenient Payroll Data Submission options
 email
 fax
 phone

Essential Document Processing
 digital delivery of 1099's and w-2's

Enhanced Online Experience
 Access secure online payroll reports
 employee online access to their paystubs
 Accurate tracking of Vacation/Sick Leave/Time Off 
Accruals
 Handling of wage garnishment processing
 Streamlined new hire reporting

• Dedicated Payroll Specialist
• Personalized Training
• Form Processing & Digital Delivery
• Enhanced Online Experience  

erma membership provides access
to disounts with payroll processing dedicated 

to precison and efficiency optimization 
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corporate credt card management
Improve your financial health and empower your organization 
with 20x higher lines of credit and extended payment terms

easily control business spend with a powerful all-in-one platform, 
robust spend controls, real-time alerts, and workflow automation

speed up month-end close, audit 100% of transactions with AI, and 
accelerate reconciliations with native integrations to leading 
ERPs like Netsuite

automate card issuance and easily manage employee spend with expense 
management software built into intelligent corporate cards

Streamline your financial processes with
a single platform to manage business spend

customers have saved 
over $1b with:
• 1.5% cashback 
• Real-time spend 

insights
• AI-driven price 

intelligence
• Category & merchant 

restrictions
• Duplicative spend 

detection

customers have saved over 10 million hours saved with:
• auto-generated receipts
• Automated coding & categorization
• Automated receipt matching
• Automated transaction routing
• Accelerated reconciliations

for finance leaders

for controllers

for managers & employees

for accountants
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end to end fleet management program 
Dashboard provides immediate visibility of entire fleet compliance status at a glance

Alerts & Notifications - Receive email and text alerts BEFORE issues arise
Drivers and Fleet Managers receive text and email notifications before documents expire, We let you know when a compliance issue needs your attention so 
you can stay focused on your business

Onboarding & Hiring - Hire and onboard drivers in 50-70% less time while ensuring compliance
Our integrated hiring platform invites new drivers to fill out and submit online applications, perform background checks, and conduct employer 
verification. 

Drug & Alcohol - inclusive Drug and Alcohol program and consortium. Testing results average 72 hours

HOS Violations - Logging into multiple platforms to monitor Hours-of-Service Violations? Now you can view the data using our Integrations with top ELD 
providers.

Vehicles & Vehicle Maintenance - Keep required maintenance logs for all your equipment in one location. Maintain detailed logs and upload supporting 
documents so you are audit-ready

Clearinghouse - Register and run queries for pre-employment and annual requirements inside our system. Ensure you are hiring the right drivers and 
maintain annual requirements inside the application.

Accident Records - Maintain your required FMCSA accident registry and schedule post-accident drug and alcohol test documentation inside the platform

Document Cloud Storage - Upload all your important documents, supporting files, driver-specific performance reviews, or any other content to our secure 
cloud server 

• gps device
• cLOUd monitoring
• cloud reporting

Vehicle And 
Driver Compliance 

Made Easy

fleet management software 
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background and drug screening 
FULL service drug and alcohol testing service, & background screening include:

· Complete drug & alcohol program administration
· Electronic chain of custody(eCOC) – ordering your drug testing online/paperless
· Drug testing nationwide
· Collection centers nationwide
· MRO Services
· Drug Free Workplace consulting
· DOT testing – FMCSA, FAA, USCG, PHMSA
· DER and non-DOT Reasonable suspicion training(no charge during scheduled live webinars)
· Random selection management(DOT and non-DOT)
· Laboratory/MRO/Clinic liaison
· Secure online results storage available 24/7
· Transparent pricing – no hidden/surprise fees

drug free workplace program
=

refund/discounted insurance premium
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audit assistance program
have you ever had a workers' comp audit?

As an ERMA member, you’ll 
receive 50% off Reliable 

Premium Management 
“audit-only” hourly rate
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In  2023 Reliable Premium Management saved clients $1,271,674.23!

all workers' comp policies may be subject to annual audit. Audits are notoriously inaccurate. Part of our service 
is to reconcile payroll records with insurance companies’ accounting methods to ensure accuracy.

RPM has the simplest and most cost-effective method for completing Workers’ Comp 
audits. Most auditing firms charge a large percentage of the recovery focusing on 

large accounts leaving your small to mid-sized clients to fend for themselves

RPM offers “audit-only” service.   Our flat hourly fee is both reasonable and 
non-predatory like most audit firms! 

for over 20 years rpm has reviewed thousands of audits, handled thousands of agents, dozens of insurance 
carriers and hundreds of Payroll Providers nationwide. Most insurance carriers outsource audits to a 3rd 

party and have come to rely on RPM to provide accurate audit review



payroll funding access
The only funding solution designed exclusively for payroll

• Apply in under 5 mins (no paperwork)
• Get approved in 2 days
• Funds in your account within 24 hours
• Repay in 1-4 weeks
• Always the same low rate of 1.5% interest weekly

20

Same-day funding – up to $500k
Always only 1.5% weekly

Get approved within 2 days

* u n d e r w r i t i n g  c o n d i t i o n s  a p p ly



erma perks program
Unlock the best life has to offer 
with exclusive savings on: 

Theme Parks
Attractions and Shows 
Hotels
Flights and Rental Cars
Concerts
Sports and Live Events
Movie Tickets
Electronics and much more

The World at Your Fingertips
Get unparalleled access to employee 

discounts from industry-leading brands 
in travel, entertainment and retail
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